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of the Title IX requirements and the sometimes overlapping nature of the Colleges’ Education Program
and Activities, Bryn Mawr and Haverford Colleges implement Sexual Misconduct Policies which are
substantially the same. The Colleges administer the procedures set forth in the Resolution Process of
these Policies, as mutually agreed by the Colleges, if a Complainant is a student or employee of one
College and the Respondent is a student or employee of the other College, if the Complainant is a
student or employee of one College and the location of the alleged Sexual Misconduct is the other
College, or if other facts and circumstances set forth in a Formal Complaint or in the investigation of
such Formal Complaint suggest the need for joint administration of the Resolution Process.

Sexual Misconduct Policy

Bryn Mawr College



il. touching of the private body parts of another person for the purpose of sexual
gratification, without the consent of the victim, including instances where the
victim is incapable of giving consent because of their age or because of their
temporary or permanent mental or physical incapacity;

ii. sexual intercourse between persons who are related to each other within the degrees
wherein marriage is prohibited by law; or

V. sexual intercourse with a person who is under the statutory age of consent.

d. Dating Violence, as defined in 34 U.S.C. § 12291(a)(1)), meaning any act of violence
committed by a person who is or has been in a social relationship of a romantic or intimate
nature with the victim and where the existence of such a relationship is determined based
on a consideration of the length, type, and frequency of interactions between the persons
involved in the relationship.

e. Domestic Violence, as defined in 34 U.S.C. 8§ 12291(a)(8), meaning a felony or
misdemeanor crime of violence committed by a current or former spouse or intimate
partner of the victim, by a person with whom the victim shares a child in common, by a
person who is cohabitating with or has cohabitated with the victim as a spouse or intimate
partner, by a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving grant monies, or by any other person against an
adult or youth victim who is protected from that person's acts under the domestic or family
violence laws of the jurisdiction.

f. Stalking, as defined in 34 U.S.C. 12291(a)(30), meaning engaging in a course of conduct
directed at a specific person that would cause a reasonable person to fear for their safety or
the safety of others or suffer substantial emotional distress.

“Other Gender-Based Misconduct,” defined as acts which do not meet the narrow definition of
“Title IX Sexual Harassment,” as defined above, but nevertheless could constitute discrimination
on the basis of sex. Other Gender-Based Misconduct, which is alleged to have occurred by or
against any member of the College community, regardless of the location of the alleged action,
includes:

a. Sexual Assault, Dating Violence, Domestic Violence, and Stalking as defined in 1c, d, e,
and f (above).








https://ocrcas.ed.gov/contact-ocr
https://www.brynmawr.edu/inside/offices-services/access-services



https://www.brynmawr.edu/inside/policies-guidelines-handbooks/sex-discrimination/get-help-support

If at any time during



Hearing Panel


https://www.brynmawr.edu/inside/academic-information/registrar/policies/ferpa-family-educational-rights-privacy-act
https://www.brynmawr.edu/inside/offices-services/human-resources/handbook-policies
https://cm.maxient.com/reportingform.php?BrynMawrCollege=&layout_id=200
https://cm.maxient.com/reportingform.php?BrynMawrCollege=&layout_id=200
https://www.brynmawr.edu/inside/offices-services/campus-safety

open 24/7, located in the John J. Maloney Memorial Building, and can be reached at


https://cm.maxient.com/reportingform.php?BrynMawrCollege=&layout_id=200

Kim Pacelli

Interim Title IX Coordinator
kim.pacelli@tngconsulting.com
titleix_coordinator@brynmawr.edu
(610) 526-7863

At Bryn Mawr College, the Title IX Coordinator has reporting responsibilities to:

Tomiko Jenkins

Dean of Student Life
tjenkins@brynmawr.edu
(610) 526-5377

Support and Resources

Supportive Measures

Supportive Measures are non-disciplinary, non-punitive, and individualized services that the College
offers and may put in place, without fee or charge, after receiving notice of possible violations of this
Policy. Supportive Measures are designed to restore or preserve access to the College’s Education
Program and Activity, protect the safety of all Parties and the College’s educational environment, and/or
deter Sexual Misconduct, while not being punitive in nature or unreasonably burdening any Party.

Both Complainants and Respondents have the right to receive Supportive Measures from the College
regardless of whether a Formal Complaint has been filed. The Title IX Coordinator will contact a
Complainant after receiving notice of possible violation of this Policy (1) to discuss the availability of
Supportive Measures and (2) to explain that Supportive Measures are available with or without the filing
of a Formal Complaint of Title IX Sexual Harassment. The Title XX Coordinator will consider the
Complainant’s wishes with respect to implementation of Supportive Measures.

To determine the appropriate Supportive Measure(s) to be implemented, the College will conduct an
individualized assessment based on the unique facts and circumstances of a situation. Whether a
possible Supportive Measure would unreasonably burden the other Party is a fact-specific determination
made by the College in its discretion that takes into account the nature of the Education Program and
Activity, opportunities and benefits in which an individual is participating.

Examples of Supportive Measures may include, as appropriate and as reasonably available:

referral to counseling or medical services

extensions of deadlines or other course-related adjustments
modifications of work or class schedules

campus escort services

restrictions on contact between the Parties (no contact orders)
changes in work or housing locations

10
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leaves of absence
increased security and monitoring of certain areas of the campus

Supportive Measures will remain private to the extent possible, but may be disclosed where
necessary to implement the Supportive Measure. Some College officials will be notified of
Supportive Measures as needed for implementation.

The Title IX Coordinator will ultimately serve as the point of contact for any individual
requesting Supportive Measures.

Supportive Resources
On-Campus Resources

A full list of on-and off-campus resources can be found on the Bryn Mawr College website.

The following staff in offices with an asterisk (*) are confidential: Physicians, nurses, nurse
practitioners, mental health providers, and social workers will keep, as confidential, all
disclosures made in the course of treatment. Office staff are not confidential but will maintain
privacy.

e Health and Wellness Center* (medical care and counseling options)
0 610-526-7380
0 610-526-7778 (after hours)

e College Chaplain*
0 nwoods@brynmawr.edu
0 610-526-6952

e Campus Safety
0 610-526-7911 or 7911 (campus)
0 (911 off campus)

Regional Resources
The organizations we have a Memorandum of Understanding with (in compliance with PA Act
55) have an asterisk (*).

e Lower Merion Township Police
610-642-4200

e Victims Services Center of Montgomery County*
888-521-0983
WWW.Victimservicescenter.org

e Laurel House*
11
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http://www.victimservicescenter.org/

1-800-642-3150 or text “HOPE” to 85511
www.laurel-house.org

Delaware County Victim Assistance Center
610-566-4342

www.delcovictimassistance.org

The Crime Victims’ Center of Chester County
610-692-7273
www.cvcofcc.org

The Women’s Center of Montgomery County
1-800-773-2424

https://wcmontco.org/

Network of Victim Assistance (Bucks County)
1-800-675-6900
www.novabucks.org

12



Emergency Removal

The College may remove a Respondent from the College’s Education Program or Activity on an
emergency basis, where the College (1) undertakes an individualized safety and risk analysis and (2)
determines that an immediate threat to the physical health or safety of any student or other individual
arising from the allegations of Sexual Misconduct justifies a removal.

If a College official determines such removal is necessary, the Respondent will be provided notice and
an opportunity to appeal the decision immediately following the removal.

Administrative Leave

The College retains the authority to place a non-student employee Respondent on administrative leave
during the pendency of the Resolution Process, consistent with the Bryn Mawr Faculty and Staff
Handbooks. An employee will not be placed on administrative leave unless and until a Formal
Complaint of Sexual Misconduct has been filed with the College.

Resolution Process

Filing a Formal Complaint

The timeframe for the College’s Resolution Process begins with the filing of a Formal Complaint. The
Resolution Process will be concluded within a reasonably prompt manner, and in ordinary cases no
longer than ninety (90) business days after the filing of the Formal Complaint. The phrase “business
days” shall refer to those days ordinarily recognized by the College’s administrative calendar as
workdays. The Process may be extended for a good reason, including but not limited to the absence of a
Party, a Party’s advisor, or a Witness; concurrent law enforcement activity; or the need for language
assistance or accommodation of disabilities. Parties may submit a written request for an extension to the
Title 1X Coordinator.

To file a Formal Complaint, a Complainant must provide the Title 1X Coordinator a written, signed
complaint describing the facts alleged. If a Complainant does not wish to make a Formal Complaint in
connection with a report of Sexual Misconduct, the Title 1X Coordinator may, in their discretion,
determine a Formal Complaint is necessary and sign the Formal Complaint. When the Title 1X
Coordinator signs a Formal Complaint, the Title IX Coordinator is not the Complainant or otherwise a
Party. The Title IX Coordinator will inform the Complainant of this decision in writing, and the
Complainant need not participate in the process further, but the Complainant will still be treated as a
Party entitled to inspect and review evidence and to receive all notices, including the notice of
allegations, the notice of Hearing, and the notice of outcome. At no time will the College coerce or
retaliate against a Complainant or any Party or Witness in order to convince the Complainant or any
Party or Witness to participate in the Resolution Process.

Nothing in this Sexual Misconduct Policy prevents a Complainant from seeking the assistance of state or
local law enforcement alongside the appropriate on-campus process.
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A Complainant who files a Formal Complaint may elect (if all Parties and the College agree), at any
time, to address the matter through an Alternative Resolution Process.

Multi-Party or Multi-Allegation Situations

In its discretion, the College may consolidate Formal Complaints alleging Sexual Misconduct against
more than one Respondent, or by more than one Complainant against one or more Respondents, or by
one Party against the other Party, where the allegations arise out of the same facts or circumstances. In
addition, the College has discretion to consolidate allegations of other forms of misconduct, including
allegations of other forms of discrimination and harassment based upon other protected characteristics,
should they occur in the same incident. If Formal Complaints involving multiple Complainants,
multiple Respondents, or multiple allegations are consolidated, each Party will have access to all of the
information being considered including as provided by all involved Complainants, all involved
Respondents, and all involved Witnesses. The decision to consolidate Formal Complaints is not subject
to appeal.

Determining Jurisdiction and Mandatory Title IX Dismissal

The Resolution Process will apply to a Formal Complaint if, in the reasonable determination of the Title
IX Coordinator, the alleged conduct fits the definition of Sexual Misconduct as defined in this Policy,
i.e., the alleged conduct is “Title IX Sexual Harassment” and/or “Other Gender-Based Misconduct,” as
defined herein. It the alleged conduct does not fit the definition of Title IX Sexual Harassment, or the
Complainant is not participating, or attempting to participate, in the College’s Education Programs and
Activities at the time the Formal Complaint is filed, the College will dismiss the Complaint for Title IX
purposes and treat the Formal Complaint as one of Other Gender-Based Misconduct.

If the alleged conduct does not meet the definition of Title IX Sexual Harassment or Other
Gender-Based Misconduct, the Title 1X Coordinator will, in consultation with the Dean of the
Undergraduate College (for student-related Complaints) or the Director of Human Resources (for
employee-related Complaints), determine the appropriate process for resolution.

Discretionary Dismissal of Complaint

The Title IX Coordinator may, in their discretion, dismiss a Formal Complaint brought under this Sexual
Misconduct Policy, or any specific allegations raised within that Formal Complaint, at any time during
the Investigation or Hearing, if:

A Complainant notifies the Title IX Coordinator in writing that they would like to withdraw the
Formal Complaint, or any allegations raised in the Formal Complaint;

The respondent is no longer enrolled or employed by Bryn Mawr College; or

If specific circumstances prevent the College from gathering evidence sufficient to reach a
determination regarding the Formal Complaint or allegations within the Formal Complaint.

The College retains discretion on a case-by-case basis to dismiss a Formal Complaint based on any of
the above reasons. Just because one or all of the conditions above are satisfied, does not mean the
College will automatically dismiss the Formal Complaint. Instead, the College will determine if such a

14



decision is appropriate under the circumstances.
Notice of Dismissal

Upon reaching a decision that the Formal Complaint will be dismissed, the College will promptly send
written notice of the dismissal of the Formal Complaint or any specific allegation within the Formal
Complaint, and the reason for the dismissal, simultaneously to the Parties through their College email
accounts if they are a student or employee, and by other reasonable means if they are neither. It is the
responsibility of Parties to regularly check their email accounts.

Any Party may appeal a dismissal determination using the process set forth in “Appeals” section of this
Policy.

Withdrawal or Resignation While Charges are Pending

Should a student withdraw from the College or refuse to participate in the Resolution Process, the
College reserves the right to continue with the Formal Complaint in the student’s absence, at the
College’s discretion. A determination of responsibility that results in a student’s suspension or expulsion
will be noted on that student’s official transcript.

Should an employee resign with unresolved allegations pending, Human Resources records will reflect
that status, and the College reserves the right to continue with a Formal Complaint in the employee’s
absence.

Notice of Allegations

The Title IX Coordinator will draft and provide the Notice of Allegations to any Party to the allegations
of Sexual Misconduct. Such notice will occur as soon as practicable after the College receives a Formal
Complaint of the allegations if there are no extenuating circumstances.

The Parties will be notified simultaneously by their College email accounts if they are a student or
employee, and by other reasonable means if they are neither. The College will provide sufficient time for
the Parties to review the Notice of Allegations and prepare a response before any initial interview.

Contents of Notice
The Notice of Allegations will include the following:

Notice of the College’s Sexual Misconduct Policy and a hyperlink to a copy of the Policy.

Notice of the allegations potentially constituting Sexual Misconduct, and sufficient details
known at the time the Notice is issued, such as the identities of the Parties involved in the
incident, if known, including the Complainant, the conduct allegedly constituting Sexual
Misconduct, and the date and location of the alleged incident, if known.

A statement that the Respondent is presumed not responsible for the alleged conduct and that a
Determination Regarding Responsibility will be made at the conclusion of the Resolution
Process.

A statement that the Parties may have an Advisor of their choice, who may be, but is not required
to be, an attorney.

15



A statement that before the conclusion of the Investigation, the Parties may inspect and review
evidence obtained as part of the Investigation that is directly related to the allegations raised in
the Formal Complaint, including evidence upon which the College does not intend to rely in

16



This informed written consent will include all terms of the elected alternative process, including a
statement that any agreement reached through the process is binding on the Parties.

All Parties must agree on the form of Alternative Resolution, and the Title IX Coordinator or designee
must approve the decision to commence an Alternative Resolution Process and may determine that
Alternative Resolution is not appropriate under the circumstances. Factors in considering the
appropriateness of the Alternative Resolution Process include, but are not limited to, the gravity of the
allegations, whether there is an ongoing threat of harm or safety to the campus, whether there are
allegations of pattern behavior by the Respondent, and whether the Parties are participating in good
faith. This determination is not subject to appeal.

Alternative Resolution is not allowed as an option to resolve allegations that an employee sexually
harassed a student.

At any time after the commencement of the Alternative Resolution Process, the College may determine
that the Alternative Resolution Process is not an appropriate method for resolving the matter and may
require that the matter be resolved through the Formal Process. This determination is not subject to
appeal. In addition, either Party may elect to leave the Alternative Resolution Process at any point prior
to reaching a resolution. If a Party elects to leave the Alternative Resolution Process, the Formal
Resolution Process may recommence, if necessary.

Confidentiality

In entering the Alternative Resolution Process, the Parties agree that any testimony and evidence
(including admissions of responsibility) they share or receive during the Alternative Resolution Process
concerning the allegations of the Formal Complaint is confidential. No evidence concerning the
allegations obtained within the Alternative Resolution Process may be disseminated to any person,
provided that any Party to the Alternative Resolution Process may generally discuss the allegations
under investigation, such as with a parent, friend, advisor, or other source of emotional support. As a
condition of entering the Alternative Resolution Process, any evidence shared or received during the
Alternative Resolution Process may not be used in any subsequent Formal Resolution Process or
College Appeal.

Alternative Resolution Options

The College offers the following Alternative Resolution options for addressing Formal Complaints of
Sexual Misconduct:

Administrative Resolution

Should the Parties mutually determine to enter the Alternative Resolution Process, and the Respondent
elects to accept responsibility for the allegations of the Formal Complaint at any point during the
Alternative Resolution Process, the College may administratively resolve the Formal Complaint.

Where the Respondent admits responsibility, the Parties will receive simultaneous written notification of
the acceptance of responsibility, and a Hearing Panel will convene to determine the Respondent’s
sanction and other remedies, as appropriate and consistent with College policy. Parties may be

17
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The Title IX Coordinator shall have sole judgment to grant any pauses in the Process. Extensions
requested after a deadline has run, rather than before the deadline has occurred, are unlikely to be
granted.

Investigation
General Rules of Investigations

The Investigator(s) will perform an Investigation under a reasonably prompt timeframe of the conduct
alleged to constitute Sexual Misconduct after issuing the Notice of Allegations.

The College, and not the Parties, bears the burden of proof and the burden of gathering evidence. This
burden does not rest with either Party, and either Party may decide not to share their account of what
occurred or may decide not to participate in an Investigation or Hearing. This does not shift the burden
of proof away from the College and does not indicate responsibility.

The College cannot access, consider, or disclose medical records without a waiver from the Party (or
parent, if applicable) to whom the records belong or of whom the records include information. The
College will provide an equal opportunity for the Parties to present Witnesses, including fact and expert
Witnesses, and other inculpatory and/or exculpatory evidence (i.e., evidence that tends to prove or
disprove the allegations, respectively), as described below.

Ongoing Notice

19






Hearing
General Rules of Hearings

The College will not issue a disciplinary sanction arising from an allegation of Sexual Misconduct
without holding a Hearing and permitting an Appeal, unless otherwise resolved through an Alternative
Resolution Process.

The Hearing may be conducted with all Parties present in the same physical location, or, at the College’s
discretion, any or all Parties, Witnesses, and other participants may appear at the Hearing virtually
through video conference. This technology will enable participants simultaneously to see and hear each
other. At its discretion, the College may delay or adjourn a Hearing based on technological errors not
within a Party’s control.

21



No member of the Hearing Panel may serve on the Appeals body in the case.
No member of the Hearing Panel will have a conflict of interest or bias in favor of or against
Complainants or Respondents generally, or in favor or against any of the Parties to the case.
The Hearing Panel will be trained on topics including the definitions of sexual harassment and
misconduct under this Policy, the scope of the College’s Education Programs and Activities, how to
conduct a hearing, how to serve impartially including by avoiding prejudgment of the facts at issue,
issues of relevance including how to apply the “rape shield” protections provided for Complainants,
conflicts of interest, bias, and any technology to be used at the Hearing.
The Parties will have an opportunity to raise any objections regarding a Hearing Panel member’s
actual or perceived conflicts of interest or bias within 24 hours of being informed of the Hearing
Panel members’ identities.

Advisors

The Parties have the right to select an Advisor of their choice, who may be, but does not have to be,
an attorney.

The Parties’ Advisors may accompany the Parties to any meeting or hearing they are permitted to
attend, but may not speak for the Party, except for the purpose of questioning during a Hearing,
where appropriate. (See Questioning Procedure #1).

If a Party does not select an Advisor, in cases involving allegations of Title IX Sexual Harassment,
the College will select an Advisor to serve in this role at the Hearing at no fese
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Parties or their Advisors, as applicable, will be given the opportunity to ask questions of the
other Party and Witnesses after the Panel members conduct their initial round of questioning.
During the Parties’ questioning, the Panel Chair will have the authority to pause at any time for
the established Rules of Decorum.

Questioning Procedure

The questioning procedure will differ according to the allegations presented at the Hearing.
Procedure #1

At a Hearing convened to resolve allegations of “Title IX Sexual Harassment,” as defined above in this
Policy, each Party’s Advisor will conduct questioning of the other Party or Parties and Witnesses.
During this questioning, the Advisor may ask the other Party or Parties and Witnesses relevant questions
and follow-up questions, including those that challenge credibility directly, verbally, and in real time.
Parties are not permitted to ask questions of the other Party or Witnesses in Hearings convened under
this Procedure #1.

Before any question is answered, the Panel Chair will determine if the question is relevant. The Panel
Chair retains the discretion to determine what constitutes a “relevant” question. For example, questions
that are duplicative of those already asked may be deemed irrelevant if they have been asked and
answered.

Procedure #2

For all other Hearings, the Panel Chair will conduct any questioning of Parties and Witnesses. The Parties
may submit written questions to the Panel Chair, who will only ask the written questions submitted by the
other party if they determine, in their discretion, that the question is deemed “relevant.” Irrelevant
questions will not be asked at the Hearing.

Questions about the Complainant's sexual predisposition or prior sexual behavior are not relevant, unless
such questions are offered to prove that someone other than the Respondent committed the conduct
alleged by the Complainant, or if the questions concern specific incidents of the Complainant's prior
sexual behavior with respect to the Respondent and are offered to prove consent.

Hearing Recording & Transcript

All Hearings will be recorded, and a transcript will be available to the Parties for inspection and review.
Requests to review the recording and/or transcript must be made in writing to the Title IX Coordinator.
Prior to obtaining access to a Hearing transcript, the Parties and their Advisors must sign an Agreement
not to disseminate any of the testimony heard or evidence obtained in the Hearing or use such testimony
or evidence for any purpose unrelated to the Resolution Process. Once signed, this Agreement may not
be withdrawn. Hearing transcripts will be available within 7 business days of the conclusion of the
Hearing unless there are extenuating circumstances.
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Procedural irregularity that affected the outcome of the matter (i.e., a failure to follow the

College’s own procedures).

New evidence that was not reasonably available at the time the Determination Regarding
Responsibility or dismissal was made, that could affect the outcome of the matter.

The Title IX Coordinator, Investigator(s), or decision-maker(s) had a conflict of interest or bias
for or against an individual Party, or for or against Complainants or Respondents in general, that

affected the outcome of the matter.

Dissatisfaction with the outcome is not a valid basis for appeal. In addition, appeals are not intended to
be a rehearing of the matter. The scope of the appeal is limited to the grounds for appeal included in the
written appeal submissions.

The submission of an Appeal stays any sanctions for the pendency of the Appeal. Supportive Measures
remain available during the pendency of the Appeal.

Appeals should be submitted in electronic form to the Dean of Student Life. The Dean of Student Life,
or designee, will review the appeal to ensure it is properly filed in accordance with this Policy. Properly
filed appeals will then be submitted to the Dean of the Undergraduate College. If a Party appeals, the
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No person may intimidate, threaten, coerce, or discriminate against any individual for the purpose of
interfering with any right or privilege secured by Title X or its implementing regulations.

No person may intimidate, threaten, coerce, or discriminate against any individual because the
individual has made a report or complaint, testified, assisted, or participated or refused to participate in
any manner in an Investigation, proceeding or Hearing under this Sexual Misconduct Policy.

Any intimidation, threats, coercion, or discrimination, for the purpose of interfering with any right or
privilege secured by Title IX or its implementing regulations, constitutes retaliation. This includes any
charges filed against an individual for code of conduct violations that do not involve Sexual Misconduct
under this Policy, but that arise from the same facts or circumstances as a report or complaint of Sexual
Misconduct under this Policy.
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6. The Advisor may not ask repetitive questions. When the Hearing Panel Chair determines a
question has been “asked and answered” or is otherwise not relevant, the Advisor must move on.

7. Parties and Advisors may take no action at the Hearing that a reasonable person in the shoes of
the affected Party would see as intended to intimidate that person (whether Party, Witness, or
official) into not participating in the process or meaningfully modifying their participation in the
process.

Warning and Removal Process

The Hearing Panel Chair shall have sole discretion to determine if the Rules have been violated. The
Chair will notify the offending person of any violation of the Rules.

Upon a second or further violation of the Rules, the Hearing Panel Chair shall have discretion to remove
the offending person or allow them to continue participating in the hearing or other part of the process.

Where the Chair removes a Party’s Advisor, the Party may choose a different Advisor, or (in cases
involving Title IX Sexual Harassment) accept an Advisor provided by the College for the limited
purpose of questioning at the Hearing. Reasonable delays, including temporary adjournment of the
Hearing, may be anticipated should an Advisor be removed. A Party cannot serve as their own Advisor
in this circumstance.

The Hearing Panel Chair shall document any decision to remove an Advisor in the Determination
Regarding Responsibility.

For flagrant, multiple, or continual violations of the Rules, in one or more proceedings, Advisors may be
prohibited from participating in future proceedings at the College in the Advisor role, on a temporary or
permanent basis. Evidence of violation(s) of the Rules will be gathered by the Title IX Coordinator and
presented to the Dean of the Undergraduate College for proceedings involving students or to the
Director of Human Resources for cases involving employees. The Advisor in question may provide an
explanation or alternative evidence in writing to appeal the prohibition from participation. This appeal
must be submitted to the appropriate Dean or Director within five (5) calendar days of receipt. There
shall be no right to a hearing, verbal testimony, or questioning.

The Dean of the Undergraduate College or Director of Human Resources shall consider the evidence,
using a preponderance of the evidence standard, and issue a finding in writing regarding removal. The
finding shall be issued in writing to all Parties and Advisors (if there is a current case pending) within
thirty (30) days, unless extended for good cause. There is no appeal of this finding.

Relevant Questions Asked in Violation of the Rules of Decorum

Should an Advisor ask a relevant question in a manner that violates the Rules, such as yelling,
screaming, badgering, or leaning-in to the Witness’ or Party’s personal space, the question will not be
deemed irrelevant by the Hearing Panel Chair simply because of the manner in which it was delivered.
Under that circumstance, the Hearing Panel Chair will notify the Advisor of the violation of the Rules,
and, if the question is relevant, will allow the question to be re-asked in a respectful, non-abusive
manner by the Advisor (or a replacement Advisor, should the Advisor be removed for violation of the
Rules).

30



Acknowledgement

Policy adapted from the Model Grievance Policy for Addressing Formal Complaints of Sexual
Harassment Under the Title IX Regulations provided by:

SUNY Student Conduct Institute
The State University of New York
State University Plaza

Albany, NY 12246

Created: August 14, 2020

Revised: August 25, 2020; March 2023; January 2025
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